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... And MUCH
more!

Gitga’at Emergency Response Team Winter Updates
by Roger Sterritt

Canadian Coast Guard Lifeboat Station in
Hartley Bay

Canadian Coast Guard Environmental
Response Internship

On November 9, 2017 the Gitga’at First Nation Chief and
Council and the Canadian Coast Guard (CCG) signed a
landmark memorandum of understanding to work together
to build a Coast Guard lifeboat station in Hartley Bay.
Elected and hereditary Chief Arnold Clifton and CCG Assistant Commissioner, Western Region Roger Girouard signed
the agreement at the Coast Guard Base in Pr. Rupert on
November 9, 2017. With an estimated two-year timeline
for the planning and construction of the lifeboat station,
there is much work to be done.

Another CCG initiative that has been oﬀered to BC coastal
First Nations is the Environmental Response Internship program. The internship program is intended to utilize existing
First Nations employees to become Environmental Response Specialists for their home communities. The program is designed to take those individuals under the wing
of the CCG Environmental Response Department and train
them in the duties of a response oﬃcer including working
along side CCG oﬃcers to operate and maintain equipment
and resources required to respond to an environmental spill
situation. The interns will also be preparing environmental
response plans for their home communities to be put in
place upon their return in the Spring of 2018. There will
also be environmental response and search and rescue
equipment given to the participating Nations in the ER Internship program.

During this planning and construction phase of the lifeboat
station, additional focus will be placed on determining training and qualifications that are required for individuals that
would like to be considered for positions at the CCG lifeboat station in Hartley Bay. Once these requirements are
determined, they will be made available to all Gitga’at First
Nation members along with potential training opportunities
to meet these requirements if they do not already posses
the prerequisites. Please stay tuned for updates!

For the northern CCG base in Pr. Rupert, two interns representing the Gitga’at and Gitxaala First Nations are participating in the ER Internship program. There are also multiple communities participating in the program in Southern
BC. The successful applicant to participate in the internship from Hartley Bay is George Fisher who is on loan to
the CCG from the Gitga’at Guardian program. As a Guardian, who in his regular duties is responsible for participating
in many types of marine habitat and wildlife research and
monitoring work, George knows full well the vulnerability of
the delicate marine ecosystem that has sustained Coastal
Nations for generations. Because of the Guardian work he
does and the traditional food harvesting that his family relies on him to perform, George felt it was important to participate in this program to do everything he can to protect
the Gitga’at way of life. Thanks George and we look forward to having you back in Hartley Bay in the Spring!

Fire Stations
On the fire department front, the construction of the fire stations is underway. Despite challenging weather conditions, including snow, rain and wind, the prime contractor North Point is pushing through. The crew is made up of employees from several communities throughout the northwest, including one of our very own Gitga’at volunteer firefighters, Christopher Stewart.
In addition to the challenging weather, the lack of roads in Hartley Bay adds another challenge
that for the construction crew. This prevents the use of full-size vehicles to move materials and
does not allow for cement trucks to be used on these projects. That means that everything is
transported by ATV (side by side) and small trailers, and all of the cement work for the foundations is done by hand! Despite these challenges, this dedicated crew continues to persevere and
the work is moving forward. The foundations are nearing completion and we look forward to the
walls and roofs going up soon!
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G.E.R.T. Updates (cont’d.)
Bamfield Search and Rescue training
In the field of Search and Rescue (SAR), the Gitga’at Emergency Response Team participated in a CCG First Nations’ Marine Search and Rescue course on Vancouver Island in early
November. SAR members from the Gitlax’taamiks, Gingolx,
Metlakatla, Gitxaala, Gitga’at, Haisla, Heiltsuk, and Nuxalk First
Nations took part in the training. The SAR training took place at
the CCG training School in Bamfield. The training focused on
SAR operations, vessel handling and towing, search planning,
incident command, communications and interoperability.

As an added bonus the participants got a front row seat to observe the largest on-water SAR exercise in Canadian history.
The exercise involved the simulated ferry evacuation and subsequent environmental response operations. Several agencies
participated in the exercise, including the Canadian Armed
Forces, CCG, Department of National Defense, BC Ferries,
Emergency Response BC, Public Safety Canada, Transport
Canada, RCMP, DFO, and several other municipalities, regional
districts and non-government organizations.

Stanley Robinson from Hartley Bay participated as a representative of the Gitga’at Emergency Response Team. Trainees
were given the opportunity to tour the Coast Guard base in Victoria, the Joint Rescue Coordination Centre (JRCC) and also
the Marine Communications and Traﬃc Services Centre to see
first hand how the various components of the CCG rescue and
communications system work.

FORESTRY ANNOUNCEMENT
by Paul Paterson
Gitga'at Forest Industries and Probyn Log recently signed an agreement that sets out a working relationship for a logging operation on
Pitt Island. The agreement, was negotiated by Gitga'at Development Corporation (GDC) on behalf of Gitga'at Nation and members. The
agreement sets out parameters for the logging operation to ensure that the environmental integrity of Pitt Island is protected and that
there is a respectful sharing of the revenue from the harvested timber. The Gitga'at Oceans and Lands Department (GOLD) is entrusted
with providing oversight for any resource
development activity in the area and this is a role they will continue to play even though
Gitga'at Nation is a partner in this joint logging operation with Probyn Log. Ensuring the long term, sustainable stewardship of the territory remains a central objective for Gitga'at, GDC, and GOLD and is an aspect of any partnerships with external organizations including
the Federal and Provincial Governments, resource development companies, and other First Nations.
Probyn was also recently asked to survey the road that will be necessary to access the upper lake in preparation for the final investment
decision on the Gabion Hydro-electric Project. One of the objectives of that survey will be to determine if the timber values along the
road will generate enough revenue to essentially pay for building the road.
The road, which has as a primary objective to support the hydro project, can also serve several other purposes and activities including:
an additional disaster escape route, the cultivation of berry picking sites along the length of the road, access to mountain biking trails,
snowmobiling, dirt bike riding, easier access to the lakes, and to support an overall ecotourism plan for the territory that may include
the area in and around the upper lake.
Stay tuned for more on this and please be sure to bring any questions you have to either Gitga'at Council, Teri Robinson, Chris Picard,
or Paul Paterson.
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Gitga’at Women’s strong potential shines at
All Native Basketball Qualifying Tournament
On November 24th and 25th the
Women’s Basketball team represented
Gitga’at with pride at the All Native Basketball Qualifying Tournament. The team,
coached by Terry Monture, included 6
young women who will be playing as
Juniors in the upcoming All Native
Tournament .
The team’s first game was against
Masset and was their first opportunity to
play as a unit. The final result was a win
for Masset but Gitga’at showed significant improvement during their second
game against Ahousaht. The score remained close the entire match with
Ahousaht only narrowly pulling into the
lead by the end of the fourth quarter.

Top Row (Left to Right): Mavourneen Bolton, Tara Bolton, Emily Bolton, Renee Bolton, Courtney Moody, Mackenzie Bolton, Brieanne
Clifton, Coach Terry Monture, Bottom Row (Left to Right): Cassandra Reece, Cameron Dundas, Alexa Bolton, Nikki Reid, Michele
Bolton

Gitga’at First Nation Statement of the
Vote forGITGA’AT
Chief
and Council
FIRST NATION
STATEMENT OF THE VOTE FOR CHIEF AND COUNCIL
NOVEMBER 23,23,
2017 2017
November
COUNCILLOR
SURNAME
BOLTON
BOLTON
BOLTON
CLIFTON
CLIFTON
CLIFTON
DANES
HILL
REECE
REECE
ROBINSON
ROBINSON
ROBINSON
ROBINSON
WESTGARTH

GIVEN NAME
CHRIS C.
JESSL IRA
MAVOURNEEN
ANDREA JENNIFER
ELLIS
JUSTIN ALBERT V.
MARY
ERNEST CAMERON
BRANDON
BRUCE
MAE (BICKLEY)
MARVEN
NICOLE
WALTER
SIMONE (REECE)

VOTES
64
33
27
46
40
39
96
116
24
80
50
69
48
38
83

ELECTED

XXXX
XXXX
XXXX

GIVEN NAMES
ARNOLD
KYLE
MARY

VOTES
128
65
34

ELECTED
XXXX

Declaration
nd

I, Hans P. Suhr, appointed to the position of Electoral Officer on the 22 day of June, 2017 for the Gitga’at First
Nation General election, declare that the polling place(s) were kept open between the hours of 1:00 p.m. and 7:00
p.m. (local time), and that I have correctly counted the votes cast for each candidate and have performed all other
duties required of me by the Hartley Bay Band Custom Election Regulations. I further declare that a copy of the
Statement of the Votes will be posted at the Memorial Centre and Administration Building in Hartley Bay, BC.

Hans P. Suhr, Electoral Officer
Address: PO Box 2638, Prince George, BC V2N 4T5
Tel: 250-816-9272 Fax: 250-964-1018 Toll Free: 1-855-964-1016
Web: www.loreensuhrelections.ca Email: hanspsuhr@gmail.com

NEW Website Near Completion
by Max Ritts
One Feather, the design firm tasked with renovating the Gitga'at
Nation website, is happy to report that an estimated 80% completion of the Gitga'at Website project as of December 1st. The basic
format for the new site - to replace the gitgaat.net site - is online
and can be viewed here: gitgaatnation.ca. Lawrence Lewis, project lead at One Feather, suggests that the launch will be fully complete in January 2018. From that point on, community members will
be tasked with managing and updating the site's contents at the
discretion of council and CEO.

XXXX

CHIEF
SURNAME
CLIFTON
CLIFTON
DANES

Despite the losses, this was a great
chance for young players to play alongside their more experienced teammates
and prepare themselves for the big tournament in February.

A new website has been a long time coming. The project began in
summer 2017. In October 2017, two individuals working on the project, Drew Shaw (One Feather) and Max Ritts (UBC Grad Student)
hosted meetings in Prince Rupert and Hartley Bay, interviewing
community members, meeting with council, and soliciting general
design feedback. Since then, the team has been populating the different pages with community-supported content, as well as reviewing and including content which is still incoming from the various
oﬃces and organizations connected to the Nation. In the coming
weeks, the team hopes top solicit more feedback from the council,
additional photos and related data, and seeking to oﬀer a 'beta' version of the site for final review. If you have any ideas of what the
site should feature please reach out!
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Gitga’at Oceans and Lands Department Updates
By Chris Picard, Acting Director Gitga’at Oceans and Lands Department

As the year comes to a close here is a review of ongoing programs and new projects conducted by the Gitga’at Oceans and
Lands Department (GOLD), formerly the Gitga’at Department of Lands and Marine Resources. Keep an eye out in future newsletters for more in depth coverage and updates on the progress of these projects.
and after the main recreational crabbing season in order to gauge
how much is being taken.

Guardian Program

• Biotoxin assessments for Cockles, mussels and clams, which
are conducted from August through March, during the typical harvest season. Once a year clam stock assessments are conducted to
learn about the abundance and health of clam populations at popular harvesting areas. The stock assessment surveys will be conducted during the upcoming spring tides.

User Monitoring
Our Guardians were involved in a diverse array of monitoring projects throughout 2017. A major part of their job is to undertake regular patrols of the territory. Monitoring the extent of use of the territory
and any interesting environmental events occurs throughout the year,
with a diﬀerent focus depending on the season. For example, this
time of year (Fall and Winter) they monitor the commercial dive fishery fleet that operates in many areas that are especially important to
Gitga’at. In the summer there are a growing number of sport fishers
in the Territory so the Guardians monitor where those vessels are,
what they are doing and the extent of their catch. Other commercial
fisheries in the territory, such as halibut, salmon, crab and prawn are
monitored as well.

• Abalone populations assessments, which are done in two ways.
The first are scuba dives that follow well established scientific methods. We conducted out first scuba survey in 2006 in a few sites and
observed very few abalone. We redid dive surveys in 2015 as the
community started noticing increasing abalone and repeated these
in 2016 and 2017. The second way to monitor abalone is through
intertidal surveys, which we’ve been doing since 2014.
• Salmon stock assessments in partnership with DFO. Our younger
Guardians, George Fisher and Dominic Robinson spent much of September and October stream-walking and learning from experienced
stream-walker, Stan Hutchings (of the Hawk Bay).

Stock assessments, surveys, and sampling
In addition to monitoring, the Guardians continue to conduct assessments of cultural keystone places and resources in the territory. This
includes:

• Marine mammal surveys, which are conducted approximately biweekly, with 25-30 surveys over the year to continue monitoring the
distribution and abundance of whales and other marine mammal species in the territory.

• Stock assessments of Dungeness crab in two important Gitga’at
harvest areas along Douglas Channel, which occur directly before

• Water samples, which are collected on a monthly basis and are
sent to a laboratory in Sidney, BC to be analyzed for radioactivity. So
far results have indicated that radioactivity in the waters of Gitga’at
Territory have remained below risk levels.

Remote cabins

1

2

3

We also have contract technicians and Guardians seasonally stationed in some of the remote cabins around the territory. Archie Dundas and Nicole Robinson are contract technicians who monitor the
Rennison Island area during the spring and summer. This fall our department also piloted a project to have Guardians stationed at the
Old Town cabin with another contract technician, Justin Clifton.
Justin was in Old Town for over a month with various Guardians to
help us learn about how remote monitoring at Old Town might work
beginning next spring. Our hope is to have people stationed at Old
Town beginning next spring and staying though the fall.

Photos: 1. Mark Bolton demonstrates the diﬀerent sizes of abalone found during intertidal surveys, 2. Robin Robinson, Dominic Robinson and Eric Anderson
conducting a crab survey, 3. Large landslide reported by Guardians
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grounds. We will also be asking for the help of Elders to help us
assess the quality of clams and cockles from these beaches compared to others from popular harvesting areas. We would also like
to ask community members about how they would like to see
these beaches restored.

G.O.L.D. Updates Cont’d.

Restoration Projects
We are starting three new and exciting restoration projects. The
first project is based in Old Town and is in collaboration with the
ongoing archeological and ethno-ecological research that’s currently happening there. Old Town was subject to messy logging
operations back in the 70s and 80s; many areas were impacted
including all the way up the watershed, into the lower part of the
flood plains, and right down into the intertidal zone and into the
subtidal area. We have some support from the province’s Environmental Stewardship Initiative program to fund the planning, and
we hope to find the funding to implement the plan over the next
few years as we are looking to develop a five-year restoration
plan. Planning will include a lot of outreach to the community in
order to determine what kind of restoration should happen and
establish restoration priorities. In addition to restoring the ecosystem to pre-logging operations, another potential early priority is to
look at the moolks (crab apple) orchards. According to initial discussions with Elders, a recent lack of plant pruning and other
hands-on maintenance and potential water level changes out
there, the orchards are not very healthy.
Then there’s the Surf Inlet project. As some readers may know,
there is a large dam at the mouth of Cougar lake, right at the head
of Surf Inlet, which aﬀects the Cougar, Deer and Bear lakes. The
dam was built to provide hydro-electric power for a goldmine that
operated in the late 1800s-early 1900s. Elders have informed us
that the dam prohibited salmon from accessing the watershed,
which led to an important salmon run no longer existing there.
This year we will investigate restorations options for Surf inlet.
First we will need to understand history of the dam including when
it was built and how long it was operating as a hydro plant. More
importantly, we will be looking for information about the scale and
scope of the salmon run that was there including which species,
the timing and size of the run, and the harvesting history that Gitga’at may have in that area. Then we will look into options for restoring runs. This might mean taking the dam out, which would
require a lot of planning and federal or provincial permits. Another
option may be to conduct salmon ranching operations until the
dam can be removed, which may take many years. The initial research for this project is funded by the Federal Coastal Restoration Fund.
The third project involves the restoration of Grenville Channel
beaches. There are some cockle and clam beaches near the
where the M.V. Brigadier Zalinski sunk in 1946. Elders have affirmed that Gitga’at people used to harvest at beaches along Grenville Channel but stopped harvesting near the Zalinski shipwreck
about 70 or 80 years ago because people were getting sick from
the shellfish they harvested there. As a result, Elders at that time
forbade people from harvesting there. This timeline coincides with
the sinking of the Zalinski. The aim of the current restoration project is to investigate contaminant levels in the shellfish at nearby
beaches, to assess potential stocks, and to learn about habitat
conditions. It is well understood that the tilling of sediments that
occurs when people harvest improves the habitat for clams and
cockles. Since these beaches have not been harvest sites for at
least two generations, we want to assess whether it will be possible to restore these beaches to productive and healthy harvest

For all these projects, GOLD is looking forward to learning from
our Elders and developing restoration plans that reflect the community’s visions for Gitga’at territory.

Indigenous Law Projects
This year we are participating in a second Indigenous Law projects in collaboration with the University of Victoria Indigenous
Law Research Unit. The first project was coordinated by Spencer
Greening and involved researching and documenting Gitga’at laws
as told by Elders and archival records. These laws were then used
to start developing a framework for a Gitga’at Environmental Assessment process. We hope to apply this process to future major
development proposals that would aﬀect our people and territory.
For this second project, we have hired Richard Anderson to coordinate research activities on a part time basis. This project involves
working with three other Tsimshian Nations (Gitxaala, Kitsumkalum
and Kitselas) to investigate and document how conflicts among
and between communities would have been resolved according to
Tsimshian Laws.

On the job:
A field season with
Nicole Robinson & Archie Dundas

Archie “Bunker” Dundas and Nicole Robinson have been working
as spring and summer field technicians for the Gitga’at Oceans
and Lands Department since 2015. Their work involves monitoring the southern portions of Gitga’at territory while staying at the
Guardian Cabin on Rennison. Recently their work has gained attention by the Prince Rupert School Board and Newspaper. Recently, we took an opportunity to ask Bunker and Nicole about
their 2017 season on the job.
How did you first come to this job?
NR: We had been interested in whales for many years, and Bunker had been working as a Guardian previously. That summer we
we’re going to do some cetacean monitoring for a logging company working in Gitga’at Territory, but we proposed to the Oceans
and Lands department that we continue work based out of Rennison to help free up the Guardians to do other work.
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So what does a season at the Rennison cabin involve?
NR: The season begins at home when we prepare what we need for
when we’re down there. Then, the first day at the cabin Is spent
cleaning and organizing it for the rest of the season. By the second
day we’re on the water. This year our first orca sighting was on day
2! For whale sightings we gather GPS locations of the sighting, ID
shots of dorsal fins for orcas and tail flukes for humpbacks, we record how many whales are there, what they’re doing, which direction
they’re traveling in, etc.
When we’re not on the water, we’re gathering data from the cabin.
Essentially we record information about anything that moves except
bugs! But our focus in on cetaceans, birds, and boat activity. While
at the cabin we dedicate one day per week to surveying vessel activity, another day to cetacean surveys, and one for bird surveys. The
rest of the time is used for cabin-based surveys and data entry.
A lot of our work is partnered with the North Coast Cetacean Society
(Whale Point, the Wall and Fin Island) and we also work closely with
North King Lodge. Because the Rennison cabin is nearby, we’re typically the first people they call when there’s a whale sighting. We’re
also close to Klemtu so we’re often a point of contact when it comes
to whales in distress in that area. Because of our close work with
Hermann and Janie and other whale researchers over the years,
we’ve been taught a lot about how to be around whales. Other know

this and trust us to do the right thing. For example, when there was a
whale entanglement near Klemtu this year, we were called down to
help because we were the closest people with knowledge how to
use satellite tags to tack entangled whales.
What we’re some of the highlights of your season out there this
year?
NR: Well helping with the whale entanglement in Klemtu was definitely one of them. Then I’d say doing a necropsy of the deceased
humpback found near Rennison, and seeing that Springer, who’s a
well-known resident orca whale had her second calf this year. It was
a great season!
AD: Working with the killer whales. “Catching” a humpback whale
[he says this with a smirk].
What’s your favourite part of working out at Rennison?
NR: Working with cetaceans, IDing them and getting to know them,
and getting excited about who we’ll see next. And working with the
interns from Whale Point and the Wall out camp. They’re always
great. And the isolation and lack of digital communication. It’s relaxing!
AD: Same

GITGA’ AT OCEANS AND
LANDS DEPARTMENT
GITGA’AT GUARDIAN LOGO
LOGO
CONTEST
CONTEST
OPEN TO ALL ADULTS AND STUDENTS
APPLIES
APPLYS TO REGISTERED GITGA’AT
MEMBERS ONLY.
LOGO MUST REPRESENT
✓ GITGA’AT GUARDIANS
✓ PROTECTED OCEAN & LAND
✓ AND OUR NATION – GITGA’AT
WINNER WILL RECEIVE $750,
AND RUNNER UP PRIZE $250
CONTEST DEADLINE IS JANUARY 19, 2018 AT 4:30 PM,

SUBMIT TO: maryreece@gitgaat.ca
NOTE: IF A STUDENT IS THE CHOSEN WINNER, WE WILL NEED A
CONSENT FORM TO BE FILLED OUT AND THE CONSENT FORM WILL BE
ISSUED AFTER DECISION HAS BEEN MADE BY SELECTED JUDGES.
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Getting the Job: Tips from the Inside
by Mary Abrey, Gitga’at Human Resources Manager
For most of us, the process of applying for a job can be
intimidating. From evaluating whether you should apply
for a job, to writing a resume and landing the interview
process, here are some pieces of advice that come from
my experience in the field of human resources.
1. You see the job posting and it seems ideal but the
posting is intimidating. You ask yourself, “Should I or
shouldn’t I apply for the job? Do I have the skills?”

Therefore, update your resume with skills and experience
that are relevant to the job you are applying for.
Ensure dates are accurate and chronological. Conflicting
dates of employment raise questions. Omissions or
portions that are not completed on the application including breaks in employment, no previous work address,
employer’s name or reason for leave the job, are also considered as flags and the organization may move onto the
next applicant.
4. Your resume lands you an interview, what now?

The answer is quite simple: If this job motivates you and
you would be happy to do it daily and you have 80% of
the qualifications, then apply. If you have 50% of the
qualifications but can show from your experience you are
a quick learner, then apply.
2. I don’t have a resume, what should I do?
Create a resume. There are many tools online with resume tips, examples of resumes and templates to use
such as www.wikihow.com/Make-a-Resume .Be creative, but more importantly:
a) Ensure your information is up to date and that your
contact information is current and on top of the page;
use a sophisticated email provider and use an email address that is professional, not an email address from high
school that was amusing to your friends.
b) After your contact information, create a summary of
your skills. This catches the recruiter’s interest.
c) Follow with your qualifications, experience, and education that matches the organizations job posting. Make
you information brief - bullet points work well. Accompany the resume with a great cover letter, a brief introduction that catches the recruiter’s attention.

A good interview is one in which enough relevant information has been generated to make a good hiring decision.
In order to get the relevant information, the “right” questions will be asked.
Open ended questions are always asked. These
questions are to ease the applicant into the process and
have them relax. Be prepared to talk about yourself. You
can remember the acronym “F.A.B.” when you describe
yourself. F.A.B. stands for Feature, Advantage and Benefit. Feature your skills and how they are an advantage to
you, your work, and how this skill will benefit the organization. For example: “Some workers have described me
to be a perfectionist, but it is a strong attention to detail
that I have. This has made me note errors and solutions
quickly, which has benefited my employers because I
recognize a problem that was small yet important, prescribe a solution which has saved the Band time and
money.”
Know the job you are applying for and know the details
of the resume that you have submitted, specifically dates
and skills of the past employment experiences that you
wrote about. If you make errors with your own history, it
is noticeable and noted.

3. What is the interviewer looking for when reviewing
the resume?
A professional resume does not have to fit onto one
page, two pages are perfect, as long as the skills match
the job, or transferable skills and experience gives the
recruiter knowledge to work with. Remember, if the skill
or transferable skill and experience is not listed, the
reader will think the candidate probably does not
possess it and the recruiter won’t be interested.
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Getting the Job (contd.)
Some favorable signs that recruiters are looking for in an applicant during the interview include:
- Enthusiasm about their experience and the potential job;
- Alert;
- Pleasant expression;
- Well-groomed and timely;
- Relaxed;
- Prompt in answering questions;

Nursing Station Welcomes
Health Services Administrator,
Christa Keating
Hello Hartley Bay! I am Christa Keating, and very happy
to begin working in Hartley Bay as our first Health Services Administrator for the Gitga’ata of Hartley Bay. This
is a new position, created over a year ago, designed to
help manage the day-to-day operations of the Nursing
Station and our health programs.
Throughout my childhood, until graduation from high
school, I spent my summers here with my grandparents
Ernie and Marji Hill, and my aunt and uncle Lynne and
Ernie Hill. My Mom is Doris Bertrand, and my brother is
Owen Green. It has been on my mind since those childhood summers to be able to return to live and work here
in Hartley Bay.

- Positive about themselves and others;
- Prepared to ask the recruiter questions.
Warning sings to recruiters include:
- Lack of eye contact;
- Unkept appearance;
- Irregularities in stories and dates;
- Negative reaction to questions about past jobs;
- Negative about past supervisors;
- Inflexible hours of availability.

I have been able to do some work here in the past as
the Diabetes Nurse Educator, as well as the Home Care
nurse for a few months in 2015. Now I have the chance
to live and work here full time as the Health Services Administrator.

I will be living in Hartley Bay and working
8:00am-5:00pm Monday to Thursday each week. The
Provide references only when asked. Know what your referHealth Services Administrator position reports to the
ences will say about you. It is surprising how many times referHealth Director, David Benton. I will be working closely
ences are not positive about the candidate. Have your referwith the David to ensure funding, policies, staﬀ and proence rave about your work performance or do not use them.
grams are meeting the health services needs of our people in Hartley Bay.
Lastly, you are an applicant but a customer as well, and have
rights as such. You have the right to not answer questions
I look forward to getting to know all of you more, and
such as:
learning the health care system here to find solutions for
our health system challenges and build on successes. I
- How old are you?
feel rewarded already at the thought of being able to
- What is your date of birth?
give back to the people of Hartley Bay.
- Do you have children?
- What is your race?
- What church do you attend?
- Are you married, divorced, widowed, and single?
- Were you ever married?
- What does your spouse do?
- What is your maiden name?
Good people are extremely valued in the workforce and
hard to find. The next time you see an interesting job opportunity, apply and come prepared!
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Hello Hartley Bay!
Do your Teeth and Gums
need some TLC?
Come for a visit with FNHA Northern Region Dental Therapist, Hugh Ormerod!

Hugh moved to the Northwest in 2003 and calls Terrace his home. As a 14 year veteran he is excited to
provide dental excellence to you and your family.
Services are free and available for BC First Nations clients of all ages, from infants to Elders. Bring the
whole family! As a dad to 4 girls and 1 boy, Hugh has first-hand knowledge of making oral health a good
experience for young children and their parents.
WHAT’S A DENTAL THERAPIST?
Dental therapists are recognized oral healthcare providers employed by the First Nations Health Authority
(FNHA) and registered by the College of Dental Surgeons of BC. Dental Therapists provide a range of preventative, education, and treatment-focused health services under the supervision of a dentist.
Visit Hugh for professional dental treatment services such as:

• Routine check-ups
• Teeth cleaning, polishing, fluoride applications, and preventive pit and fissure sealants
• Fillings - whether to replace a lost one or to treat a tooth with active tooth decay
• Tooth extractions
• Oral health education, and tips to help you maintain good oral health, and products
recommendations tailored to your specific needs
• Referral to dentists and other healthcare professionals as needed

Hugh is available to provide oral health education and activities at community events, schools and health centers!
MAKE AN APPOINTMENT:
Contact the Nursing Station to find out when Hugh will be in Hartley Bay to make an appointment. Or contact Hugh directly:
Phone: 778-980-7092
Email: hugh.ormerod@fnha.ca
If you are an employee, you can have a dentist, dental therapist, or nurse or doctor’s appointment in Hartley Bay during work hours,
without getting docked. You can take a medical day, or portion thereof, or you can work outside of regular hours to make up the appointment time. The key is communication.
When you get an appointment time, talk to your supervisor and make sure it works for your department. If it does not, ask for a new,
better appointment time.

REMINDER: The tooth brushing program for Hartley Bay School students will be starting again this December!
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Gitga’at Environmental
Knowledge Project F.A.Q.
Since Autumn 2016 University of Victoria Graduate student,
Kim-Ly Thompson, has been working with harvesters and various
Gitga’at departments to design a pilot program for documenting
Gitga’at knowledge and observations of changes in the quality and
abundance of traditional foods, as well as changes in the weather,
on a continuous basis. Below are a few questions and answers
about how the “Gitga’at Environmental Knowledge Project” is going.

How did this project start?
In 2013 Nancy Turner and climate scientists from Concordia University suggested building a community knowledge “bank” in which to
store the observations of change. Then in 2015, the Gitga’at
Oceans and Lands Department published a “State of the Ocean
Report” that summarized a lot of the scientific work that’s being
done in Gitga’at Territory, including the work done by the Guardians. From this report is was clear that a much more complete picture of the health of Gitga’at Territory can be painted if it includes
the knowledge of Gitga’at people that is learned through harvesting out on the land and water, as well as by listening to stories of
Elders. These were the ideas that sparked this project.
Who is funding this work?
Funding for this project comes from the University of Victoria, Patagonia Environmental Grants, the Fraser Basin Council, The Jacobs
Research Funds, and the Vancouver Foundation.
What are the goals of this project?
The project aims to help design a system that Gitga’at can use to
document the knowledge of harvesters and Elders on a seasonal
basis. Based on feedback from projects participants, four main
goals have been set for how the information collected should be
used. These are: 1. Inform stewardship and adaptation to climate
change; 2. Encourage intergenerational knowledge transfer; 3. Support negotiations for Gitga’at Rights and Title; and 4. Inform
Gitga’at Health and Wellness programs.
How has the community been involved in designing this
project?
In October and December 2016 conversations were had with over
30 active harvesters about their thoughts on documenting on their
knowledge and how they’d like to see the information used. These
conversations led to the goals that are described above. Then, in
March 2017 community meetings were held in Prince Rupert and
Hartley Bay to discuss these goals and to start designing the tools
to document knowledge and observations from the spring harvest
season.
How was harvesters’ knowledge documented in the spring?
Based on the conversations we had in 2016 and community meetings early in 2017, we decided to try two “tools” to document harvesters’ knowledge. The first was a logbook that was handed out
to people who are known to be active harvesters. In this logbook,
there was room to record what type of spring food you harvested,
how much, what the quality was like, where you got it, who you
shared with, and weather conditions. The second method was
through interviews about the spring harvest season that were conducted in June and July. In total, 23 people were interviewed, rang-

ing from 24-91 years of age, including 15 men and 8 women. 6 of
these participants completed and returned harvest logbooks.

What have you learned so far?
Lots! Based on harvesters’ observations in the spring, we’ve
learned that some foods like seaweed were more abundant than
last year and others like seal have been more abundant over the
past several years, while others like ‘yaans were harder to find this
year. We also learned that the quality of most foods has remained
the same but that some harvesters observed that spring salmon
were smaller this year than usual, and that the seaweed was much
better than last year’s. We also learned that, for the most part, people met their spring harvest needs, but that there was a large portion of people who felt that they did not meet their needs, mainly
because this spring was a spring of mourning. From asking people
who they share their food with, we’ve learned that traditional foods
from Gitga’at territory are shared all across the province including
as far south as Galliano Island. The majority of participants also
stated that this spring’s weather was colder and rainier than usual,
with most saying that they’ve never seen it quite so cold before. If
you would like a copy of the spring results report, please contact Kim-Ly (contact information below).
What’s happening with the project now?
Well, it’s cockle and clam season now so we’ve handed out new
and improved logbooks (pocket sized and waterproof). Once the
winter harvest is over Kim-Ly and Nicole Robinson, who has been
hired as a program intern, will be coordinating and conducting interviews similar to those that were done in the spring. Students from
the Hartley Bay School may also help interview harvesters within
their families. Once results are compiled there will be another community meeting to discuss them and think more about how the program will continue into the future and how to transition it to be entirely community owned and operated.
Another exciting part of the project is that we are working on extending the timeline of knowledge foods and weather in Gitga’at
territory as far back as possible. This includes interviews with Elders and learning from journals that were kept long ago, with permission from the authors and their families. We are looking forward to
comparing what we’ve learned from this year to how things were
long ago.

I am an active harvester but wasn’t given a logbook or contacted for an interview in the spring. How can I get
involved?
Thanks for your interest, and sorry that we missed you last time!
Please contact Kim-Ly or Nicole and they will make sure that you
get a harvest logbook and make arrangements with you for an interview after the winter harvest season.
I have some questions and concerns about the project. Who
should I contact?
Please contact Kim-Ly with any questions or concerns about this
project. All feedback is valuable and appreciated!

Kim-Ly Thompson
UVic School of Environmental Studies
Masters Student
kim.ly.thompson@gmail.com
438-883-9131
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My Old Town Trip
by Mackenzie Bolton, Hartley Bay School Grade 10 English Class
On September 27, 2017 my class went to Old Town, and we harvested potatoes and we ate them for lunch and that was my
first time ever harvesting potatoes. Before we ate the potatoes we went to look at petroglyphs. My favourite petroglyph was
the one with the ravens. The hand picked potatoes were delicious and the petroglyphs were old and cool, that is why Old
Town was my favourite trip.
When we got to Old Town we looked around a little bit, and then Dana and a couple other people talked to us about what we
are going to be doing. Dana took one group to a potato patch and there were two potato patches. I was in the group with
Dana, Olivia, Alexa, Joshua, and Betty. When they said that we were going to be harvesting potatoes I was excited, and
couldn’t wait to eat them. While we were picking the potatoes, Dana said to Justin that there would be enough to last a
month or two, and we filled up a couple of buckets. When we were picking the potatoes there were a lot of flies and they
were biting everybody, giving them big red bumps. Everybody was trying to scratch but if they did, they’d get muddy everywhere, including on their face. The dirt was kind of black. I think they said that the dirt was black because for hundreds of
years my ancestors were cooking and burnings things in those spots.
Before we were going to eat the potatoes, they told us that we were going to go look at petroglyphs and I was excited but I
didn’t want to walk a lot. After we walked for a bit we saw the mermaid or octopus lady petroglyph, and that’s the one Mr. H
talks about. After we walked a bit longer, aunty Mav was telling me about the raven one she saw when she was younger, and
while we were walking she was wondering why she hasn’t seen it yet. I then walked a little bit ahead and I saw a rock that
had ravens on it, then Mrs. H took a picture of us all touching the rock. We then left to go eat the potatoes we harvested.
I was happy that we got to harvest some potatoes in Old Town, and at first I didn’t think that they were going to taste that
good, but I actually liked them, and it made me happy that I got to harvest them myself. I saw the petroglyphs, I thought they
were cool and I was wondering how long it took just to finish one petroglyph. It made me feel good because that was my
first time seeing petroglyphs.

“...the dirt was black
because for hundreds of
years my ancestors were
cooking and burnings
things in those spots.”
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A Day With the Bears
This September, students from the Hartley Bay school
took a day to go bear viewing with local guides. Here,
some students from the Kindergarten to Grade 3 class
share their experience!

Kadence Bolton

Karlene Dundas

Simon Bolton
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BEAR MONITORING
IN GITGA’AT
TERRITORY
By Lauren Henson
Bear monitoring work in Gitga’at territory is part of a larger, long-term
monitoring project covering 23,500 km2 of the central coast in partnership with the Kitasoo/Xai’xais, Nuxulk, Wuikinuxv, and Heiltsuk
Nations. We are interested in monitoring bears due to their role as
ecosystem health indicators, key species for land management, and
important economic and cultural resources. This monitoring project
has been developed and conducted with the Gitga’at Oceans and
Lands Department, the Gitga’at Guardian Watchmen, and the University of Victoria Applied Conservation Science Lab. The project is
funded by the Raincoast Conservation Foundation and the Habitat
Conservation Trust Foundation.
Bears are monitored non-invasively through the collection of hair in
barbed-wire corrals. The barbed wire does not harm the bears but
can trap fur as the bears travel over or under the wire to investigate a
non-reward fishy scented bait. From this hair we can use isotopes to
determine the proportions of diﬀerent dietary items like plants,
salmon, and intertidal organisms in an individual bear’s diet. We can
also extract DNA, to tell if the hair is from a grizzly or black bear,
whether this bear is male or female, how related this bear is to other
bears around it, and, if it is a black bear, whether it is carrying the mutation that would allow it to have white cubs.

The main topics of interest mentioned in community presentations
were:
• Determining black bear exposure to dietary toxins as a proxy
for what types of toxins humans may be exposed to from
foods that bears and humans both eat
• Investigating bear stress levels in response to diﬀerent levels
of bear viewing and recent landslides
• Characterizing bear resource use and movement in Gitga’at
territory to identify potential factors driving bear movement
into Hartley Bay
While there were many more important questions and topics brought
up at presentations, these three topics were mentioned multiple
times by multiple community members. My contact information is
included below for any additional comments, questions, concerns, or
potential future research directions. The data collected by the bear
monitoring project is owned by the community and can be accessed
through Chris Picard.

The larger bear monitoring project from the central coast region has
produced results that inform our knowledge of grizzly and black bear
diet, health, and movement. We’ve found that the more diﬀerent species of salmon are present in an estuary the more salmon black bears
will eat, but when a grizzly is introduced to the estuary, black bear
salmon consumption drops by 40%. We’ve also found that, for grizzlies, less salmon means more of the stress hormone cortisol. In low
salmon years, in areas where humans and bears interact, humanbear conflict also increases.

“Bears are monitored
non-invasively through
the collection of hair in
barbed-wire corrals... We
can extract DNA, to tell if
the hair is from a grizzly
or black bear, whether
this bear is male or
female, how related this
bear is to other bears
around it, and, if it is a
black bear, whether it is
carrying the mutation that
would
it to
have
photo: allow
Bear hair
collected
white cubs.”

From the bear monitoring project in Gitga’at territory, we found that
for male and female, black and white, island and mainland bears in
2015 and 2016, most bears ate more plants than both salmon and
intertidal organisms. This pattern was not found on Farrant Island,
with bears consuming more intertidal organisms and salmon than
plants. Understanding bear diet is important to identify resource hotspots that are important for bear conservation or resource deficits
that may be promoting bear movement.
Thank you to everyone who attended, asked questions, and provided
important feedback for future directions during community presentations for the Gitga’at bear monitoring project in November. The main
objectives of the community meetings and presentations were to inform the community about the intentions, methods, and findings of
the bear monitoring program, and to find out what questions and topics community members would like to be addressed by the bear project in the future.

Lauren Henson
UVic Applied Conservation Science Lab
PhD Candidate
hensonlh@gmail.com
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Amhaw Gitga'at is growing!

Type to enter text

Holiday Giftcards
The Hartley Bay Band Council is happy to share that a
total 290 on and oﬀ-reserve Gitga’at households will be
receiving $200 gift cards for Save on Foods this holiday
season. Thanks to the Band’s own source funds and
additional Income Assistance funding, a total of $58,000
has been used to buy these gift cards with the hopes of
easing costs for Gitga’at band members during the 2017
winter holidays. Best wishes to all for a merry Christmas
and cheerful start to the New Year!

Max Ritts, PhD Student at UBC, is pleased to be
making return as new co-editor of Amhaw Gitga'at, which follows on a project he helped initiate under a different name, Gitga'at Guardian,
back in 2014. Says Max: "I am really happy to
be working with Kim Ly Thompson and others on
this project, which has evolved beautifully since
we first started it. I am also grateful to Teri Robinson, Council, and the community in general for
allowing me the continued privilege of working with the Nation, all of
whom I commit to work for in my new role." Having two editors will allow
Amhat Gitga'at to grow in size (meaning you can expect more pages),
while continuing to explore the same diversity of issues it has in the last
two issues.
In addition to co-editing the paper with Kim-Ly, Max will also be taking on
a special role as a community Reading and Writing Coach -- encouraging writing input from young people and building self-confidence in writing
skills more generally. "We hope to get contributions from young people
interested in exploring a range of issues - cultural, environmental, historical. Even if they haven't had past experience writing they should get in
touch with any ideas they have. Same goes for older folks in the community too!" Max will be visiting Hartley Bay and Prince Rupert in mid January to speak more about both the newsletter and the Reading and Writing
project. As always, he is bringing both raincoat and basketball shoes.

CONGRATULATIONS Stan Robinson for 25 years of work at the Hartley
Bay Hatchery and his recognition by Fisheries and Oceans Canada
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Caption Contest!
What’s going on in this picture? Funny and original
captions will be featured in the next issue. Submit
your best ideas to amhawgitgaat@gmail.com

“Look babe, I got a big one

today. Turn on the stove!”

FROM LAST EDITION:
Thanks to Sheri Bryant for the great caption!

Amhaw
Gitga’at

CALLING GITGA’AT MEMBERS!
We would like to feature your writing in future
issues of this newsletter. Topics can include:

Amhaw Gitga’at is published quarterly by the

• Job opportunities for Gitga’at
• Education opportunities for Gitga’at
• Environmental issues and studies
• Cultural activities and artworks

Hartley Bay Band
General Editor - Kim-Ly Thompson amhawgitgaat@gmail.com

An honorarium of $60 will be provided for all

This issue’s contributors: Mackenzie Bolton, Chris Picard,

articles (min 300 words). Writing assistance is

Nicole Robinson, Archie Dundas, Lauren Henson, Kim-Ly

available. Contact: amhawgitgaat@gmail.com

Thompson, Mary Abrey, Hartley Bay Band Staﬀ, Kadence
Bolton, Liam Clifton, Karlene Dundas, Simon Bolton, Brooklyn
Reece, Roger Sterritt, Cameron Dundas, Christa Keating, Paul
Paterson, Max Ritts
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Artwork by Cameron Dundas, age 11
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